@ Explanation of Benefits

401K Plan

You may contribute up to 60% of your pre-tax income subject to IRS limits. Your contributions are made through payroll deductions, which can be increased monthly
and decreased anytime. The Aso LLC 401(k) plan has a discretionary match. At present, Aso matches 75% of the first six percent contributed to the plan. You are
eligible to participate for coverage after one year of service and age 21 or older.

Accidental Death and Dismemberment Insurance (AD&D basic, non-contributory)
Accidental Death and Dismemberment Insurance at one times salary plus $25,000 (up to a maximum of $250,000) is effective on the first day of employment.

Bonus Program
Aso LLC has a discretionary bonus program for salaried employees. The bonus is based on position and can pay up to 150% of the employees bonus percentage.

Business Travel Accident (non-contributory)

Business Travel Accident (BTA) Insurance is extra insurance coverage for you whenever you travel on company business. If you die while traveling, your beneficiary
will receive payment from the BTA plan. Under the BTA plan, your beneficiary will receive four times your salary if you die in an accident while traveling on a
business-related trip. This benefit is in addition to your Primary and Additional Life and Accident Insurance.

Dental Plan
Aso LLC’s dental plan covers a full range of services. When you enroll you can go to any dentist you choose. Eligible employees may choose employee only,
employee plus spouse, employee plus child(ren) or family coverage. Contributions are made on a pre-tax basis.

Dependent Care Account Plan (DCA)

The Dependent Care Account Plan allows eligible employees to contribute up to $5,000 annually to this account and to use these 'pre-tax' dollars to be reimbursed for
eligible dependent care. The dependent care must be required in order for the employee (and spouse, if married) to work. If employees are currently (or are planning
on) paying for dependent care, the Plan may provide them with an attractive and financially beneficial alternative to a tax credit.

Disability Compensation

Short-Term Disability Insurance (STD)

If you are a full-time employee, you are eligible to voluntarily enroll in Short-Term Disability (STD) Insurance Benefits. STD Insurance provides assistance to
employees who lost wages due to a non-occupational illness or injury for a maximum of 3 months.

Long Term Disability (LTD - non-contributory)
Long Term Disability Insurance is paid for by Aso LLC, and provides 66-2/3% income for eligible disabilities after the 3-month waiting period. This plan works in
conjunction with the Short-Term Disability Insurance (above).

Educational Assistance Program _ ‘ ‘ _ _ o

We support our employee's efforts to further their education and provide assistance with these endeavors. Our program refunds eligible employees who successfully
compl(;ate tgeir course, for up to 80% of the cost of tuition, registration fees and books. Courses must be job related and taken at an accredited college or university
towards a degree.

Employee Assistance Program (EAP)
EAP is designed to provide employees and their immediate dependents with confidential counseling services 24/7. The program is staffed by outside, experienced,
professional counselors who will provide information, immediate treatment, or referral to other sources. All contact with the service is confidential.

Health Care Reimbursement Account

The Health Care Reimbursement Account allows eligible employegs to contribute up to $5,000 annually to this account and to use these 'pre-tax’ dollars to pay for
certain unreimbursed medical, dental, and vision expenses incurred by the employee, spouse, or dependent. Examples of eligible expenses are: deductibles,
co-payments, amounts above Reasonable and Customary limits, and unreimbursed health care expenses, such as hearing and vision exams.

Holidays
Aso LLC offers 10 Holidays a year to include 2-floating Holidays. A schedule of holidays is published near the end of each calendar year.

Life Insurance

Basic Group Life Insurance (non-contributory) equal to an employees base salary plus $25,000 is effective on the first day of employment. The Company
pays the full cost of this insurance.

Supplemental Life Insurance may be purchases in increments of $10,000 up to $500,000 in increments of $10,000.

Spouse Life Insurance may be purchases in increments of $10,000 up to $150,000 not to exceed 50% of the employees benefits

Dependent Child Life Insurance may be purchased for dependent children in the amount of $2,000 up to $10,000 in increments of $2,000.

Medical Insurance
Medical coverage is available for employees and their families on the 1st of the month following 30 days of employment. Aso LLC offers two medical plan choices:
Preferred Provider Organization (PPQ) Core Plan and High Option Plan. Premium contribution are made on a pre-tax basis.

Vacation Policy
Vacation benefits are earned on a weekly basis. The total annual vacation hours are advanced on January 1st of each year. Vacation entitiement varies by position.

Vision Plan
Vision blenefits are available on a voluntary basis for eligible employees and their dependents. Coverage includes benefits for eye examinations, lenses, frames and
contact lenses.

Workers' Compensation (non-contributory)
Aso LLC provides workers' compensation insurance coverage as required by law, to protect employees who may become ill or injured on the job. This provides
medical and surgical treatment in addition to partial wage replacement for loss of earnings that result from work-related illness or injuries.



